CEMS Research Focus Areas 2027
	Department
	Operations Management

	Discipline
	Occupational Health & Safety (OHS) Management

	Broad Research Focus Area
	OHS Legal & Regulatory Compliance, Ethics, Leadership & SME Safety, Sustainability, Skills Development for OHS in Africa

	* Note to students
	The “Research Focus Area” is not your topic. 
You need to find a topic that is relevant to the area described above. Your research should not just be a repetition of issues already researched. Look at burning issues and topics that could make a difference in strategic safety and safety risk management.

	Total Capacity for 2027
	2 Doctorates & 2 Master’s

	Important note to students: Each RFA is a broad research focus area, not a research topic. Applicants must identify an original topic that falls within the RFA scope and that addresses a genuine gap not already adequately researched. Consulting an RFA leader before the closing date does not constitute a read of the EOI or guarantee of admission.

	Supervision Team details:
	Academic Profile
	Capacity

	RESEARCH FOCUS LEADER
Prof Elriza Esterhuyzen
[footnoteRef:1](Contact person for this focus area) [1:  Please note that consulting the research focus area leader is no assurance that your application will be approved. If, however, your application is approved, it is also not a guarantee that he/she will be allocated as your supervisor.] 

Office: 012 429 3612
Email: estere@unisa.ac.za 
ORCID :  https://orcid.org/0000-0002-2940-387X


      
	Dr Elriza Esterhuyzen is currently employed as an Associate Professor in Safety Management in the Department of Operations Management at the University of South Africa (UNISA). Her PhD qualification is entitled Occupational Health and Safety: A Compliance Management Framework for Small Businesses in South Africa.

Her tertiary qualifications include a BA degree (University of Pretoria [UP]), a BCom degree with specialisation in Law (UNISA), an MPhil degree in Small Business Management and Entrepreneurship (UP, with distinction), an MSc in Occupational Safety and Health from Columbia Southern University (Summa Cum Laude) as well as various certificates in Environmental Management and Environmental Law from North-West University and the Unisa Centre for Business Management. She has also successfully completed (with distinction) the Stellenbosch University’s CREST Online Training Course for Supervisors of Doctoral Candidates at African Universities.

In addition to lecturing Safety Management and supervising various Master’s and Doctoral students at UNISA, Elriza has been involved as part-time lecturer and supervisor on Advanced Research Methodology at the Tshwane University of Technology, as well as on Talent Management, Customer Relationship Management, Risk Management and Business Intelligence master’s level modules at STADIO. She is also an external supervisor at various tertiary institutions.

Before joining the academic community, Elriza owned and managed her own business for 12 years. She is registered with the South African Qualifications Authority (SAQA) as an assessor and moderator and is a member of the Golden Key International Honour Society as well as the Order of the Sword & Shield Academic and Professional Honour Society. She is a Graduate Member of the South African Institute of Occupational Safety and Health (SAIOSH) and a member of the Southern African Institute for Management Scientists (SAIMS). She has authored and co-authored several publications and delivered conference papers at national and international conferences. She has supervised several Master’s and Doctoral students to completion.

Published Work (selection)
1. Esterhuyzen, E. & Mabotja, T. (2025). Data analytics for operational risk management: Integrating BPM and PSM in OHS education for sustainable leadership. International Journal of Research in Business & Social Science, 14(8), pp.91–99.
1. Rielander, C., Visser, T. & Esterhuyzen, E. (2024). Schools and occupational health and safety: Perspectives for developing countries. African Journal of Inter/Multidisciplinary Studies, 6(1), pp.1–15. 
1. Esterhuyzen, E. & Visser, D. (2022). Occupational health and safety in small businesses – a South African perspective. International Journal of Entrepreneurship and Small Business, 46(3), pp.287–309.
1. Esterhuyzen, E. (2022). Occupational health and safety in small businesses: The rationale behind compliance. African Journal of Business Ethics, 16(1), pp.42–61. 
1. Esterhuyzen, E. (2019). Small business barriers to occupational health and safety compliance. The Southern African Journal of Entrepreneurship and Small Business Management, 11(1), pp.1–8. 
1. Esterhuyzen, E. & Louw, L.B. (2019). Small business success: Identifying safety hazards and safety risks. Jàmbá: Journal of Disaster Risk Studies, 11(1), pp.1–7.
1. Esterhuyzen, E. & Louw, L.B. (2019). Fundamentals of safety hazards: A scientific perspective. Jàmbá: Journal of Disaster Risk Studies, 11(1), pp.1–10. 
1. Louw, L.B. & Esterhuyzen, E. (2022). Disaster risk reduction: Integrating SDGs and OHS in festival and event management. Jàmbá: Journal of Disaster Risk Studies, 14(1), a1205.
1. Esterhuyzen, E. (Ed.) (2017). Safety Management in an Organisational Context. JUTA.
	1 PhD


	RESEARCH FOCUS LEADER
Dr Cheryl Rielander
[footnoteRef:2](Contact person for this focus area) [2:  Please note that consulting the research focus area leader is no assurance that your application will be approved. If, however, your application is approved, it is also not a guarantee that he/she will be allocated as your supervisor.] 

Office: 012 429 2497
Email: rielacl@unisa.ac.za
ORCID : https://orcid.org/0000-0002-4624-5033

	Cheryl Rielander is employed at Unisa as a senior lecturer in safety management in the Department of Operations Management. She was previously employed by the South African National Defence force (1983 – 2015). She has been involved in occupational health and safety in the medical environment since 1994. Cheryl is the author of a number of textbooks and textbook chapters in a series of safety management textbooks. Cheryl is registered with the South African Institute for Occupational Safety and Health (SAIOSH) as a graduate member. 

Cheryl has completed her PhD in management studies with a focus on safety risk management. She holds a Master’s degree in Safety Management through Columbia Southern University (sum Cum Laude). She also has extensive knowledge related to the field of health and holds several Diplomas in Nursing and a Certificate in Occupational Health Nursing which provides a unique perspective on the various disciplines in occupational health and safety. Cheryl completed various short courses relating to Occupational health and Hygiene. Other short courses that Cheryl completed in Safety Management includes SAMTRACK, assessors, moderators, and design and development courses to name but a few. 

	1 PhD 

	RESEARCH FOCUS LEADER
Ms Leonie Louw
Office: 012 429 4799
Email: louwlb@unisa.ac.za
ORCID :  https://orcid.org/0000-0002-9725-0756  
	Leonie Barbara Louw, an esteemed Lecturer in Operations Management at the University of South Africa (UNISA) and a passionate researcher, exemplifies academic excellence and dedication. With advanced degrees in Science Occupational Safety and Health and Management Sciences, she is pursuing a PhD in Management Studies. Ms Louw has significantly contributed to academia by supervising various research projects and publications. Her work focuses on integrating sustainable development goals within occupational safety and health, small business success, and safety hazard exploration. Ms. Louw's commitment extends beyond academia, evidenced by her volunteer work and leadership in community service projects. Recognized for her contributions to teaching, learning, and research ethics, she is an outstanding mentor for postgraduate students embarking on their research journeys. 

	1 Master’s

	Mr Abednigo Ngcobo
Office: 012 429 2247
Email: ngcobam@unisa.ac.za 

ORCID : https://orcid.org/0000-0001-5801-8156

	Abednigo Mkhetheni Ngcobo worked for Rustenburg Local Municipality for 6 years, 9 months as Special Worksman in the Roads and Stormwater maintenance department. On the 1st June 2018, he subsequently joined University of South Africa where he worked for 2 years (until 31st May 2020) as a Postgraduate Research Fellow in the College of Economics Management Sciences in Operations Management Department. In the 1st of March 2021 he joined the Vaal University of Technology as a Lecturer for 2 years (until the 30th of April 2023) in the Department of Human Resource Management Academic. He earned his National Diploma Operations Management, B-Tech Operations Management, both at the University of South Africa and the Master of Business Leadership (MBL) at Unisa Graduate School of Business Leadership. He is currently enrolled for PhD degree in Supply Chain Management at Vaal University of Technology. Abednigo taught Strategic Human Resource Management, Organisational Dynamics, Labour Economics for Postgraduate Diploma Human Management at Vaal University of Technology. He is also serving as a co-supervisor for master’s degree student in Operations Management Department. Abednigo has published a paper titled “Extending Green Supply Chain Management to the Mining Sector in South Africa: Implications for Corporate Performance” with the Journal of Inter/Multidisciplinary Studies on the 24th of October 2022.


	1 Master’s

	Model of supervision
	Candidates will be allocated to a supervisor but will be required to work independently within the requirements of higher degree studies. Additionally, the candidate will have to present his/her work to a panel of academic at colloquia.  Additionally, the candidate should submit his/her work to be reviewed by a blind peer review process. 

	Selection criteria: Master’s/Doctorate
	Refer to the qualification website for selection criteria. 

The following additional selection criteria apply for Master’s and Doctoral applications:
Prospective students are required to prepare a 5-10 page research outline according to these minimum guidelines: 
· Front Cover (Your name and contact details, your student number and the topic’s title, supervision model preference) 
· Introduction (includes the Background to the Study)	 
· Problem statement (highlighting the and purpose statement OR purpose of the study) 
· Research objectives/Research questions	 
· Abbreviated Literature review (maximum 4 pages) 
· Research methodology	 
· Research design and strategy	 
· Target population 	 
· Sampling method and sample size	 
· Obtaining data	 
· Analysing data	 
· Contribution of this study	 
· Delimitations and assumptions	 
· Conclusion	 
· References (use Harvard referencing method) 
· Appendix A  
· Access to the research context (½ page) 
· Personal motivation to pursue studies in this topic (½ page) 


	Selection Procedure
	Refer to the qualification website for selection procedure. 

In addition, the submitted research outline will be assessed against the following criteria as part of the selection process:
1. Academic merit: How well the proposal demonstrates original thinking, scholarly rigour, and the potential to make a meaningful contribution to the field.
2. Higher order thinking: The degree to which the candidate engages critically with the subject matter, moving beyond description to demonstrate analysis, synthesis, and evaluation.
3. Academic writing: The clarity and coherence of the proposal as a written document, including the quality of argumentation, use of evidence, logical flow, sentence construction, and technical correctness.
4. Academic and professional background: The strength and relevance of the candidate's experience, interpreted in light of the context and opportunities available to them.


	Research scope
	This RFA consolidates three complementary pillars, OHS legal and regulatory compliance; ethics and leadership in OHS; and OHS in SMEs and entrepreneurial contexts, into a coherent research programme. All three converge on a central question: how do governance obligations, ethical responsibilities, and leadership behaviours combine to produce (or undermine) workplace safety, particularly in the under-resourced environments of small and medium-sized enterprises?
SUB-AREA A: OHS LEGAL & REGULATORY COMPLIANCE
Research relates to the application, interpretation, and effectiveness of OHS legislative and regulatory frameworks, including:
1. The Occupational Health and Safety Act (No. 85 of 1993) and its administrative, health, electrical, mechanical, and construction regulations
1. The Compensation for Occupational Injuries and Diseases Act (COIDA) and its practical application
1. SANS codes, the Companies Act, the Small Business Amendment Act, and related Department of Employment and Labour legislation
1. Legislative and regulatory compliance challenges specific to the construction, manufacturing, healthcare, and agricultural sectors
1. Legal perspectives on safety risk, hazardous material, and employer liability
1. Comparative analysis of OHS regulatory frameworks across G20 countries and sub-Saharan Africa
1. The role of 4IR and digitalisation in enabling or complicating OHS regulatory compliance (e.g., AI-assisted compliance monitoring, digital reporting systems)
1. Note: Aviation and Maritime safety do not form part of this RFA

SUB-AREA B: ETHICS & LEADERSHIP IN OHS
Research examines the ethical foundations and leadership dynamics that shape safety culture and outcomes, including:
1. OHS as a fundamental human right and its ethical implications for employer obligations
1. The moral, legal, and financial rationale for OHS compliance — and the gap between rationale and actual compliance behaviour
1. Ethical leadership styles and their measurable impact on safety attitudes, behaviours, and incident rates
1. Personal ownership of safety as a cornerstone of safety excellence — individual, team, and organisational dimensions
1. Supervisory and managerial goals and responsibilities in workplace safety: role clarity, accountability, and performance measurement
1. Safety communication strategies, transparency, and the ethics of hazard disclosure
1. Benchmarking safety performance and managing safety through organisational change
1. Psychological safety, open communication, and their effect on team safety performance
1. Corporate governance and OHS integration in CSR strategy
1. Incorporating 4IR and digitalisation in ethics and leadership research is encouraged

SUB-AREA C: OHS IN SMEs & ENTREPRENEURIAL SAFETY
Research explores the unique OHS landscape of small and medium-sized enterprises and entrepreneurial ventures, including:
1. Barriers to OHS compliance in SMEs: human barriers (knowledge, attitude, behaviour) and resource barriers (financial, capacity, time)
1. Compliance management frameworks tailored to SME contexts — development, validation, and implementation
1. The role of the entrepreneur/owner-manager as safety leader in resource-constrained environments
1. OHS in informal sector enterprises: legal obligations vs practical reality
1. Safety culture in SMEs: how leadership styles and organisational culture influence safety outcomes
1. The impact of OHS on SME sustainability, competitiveness, and resilience
1. Regulatory support, enforcement, and industry body roles in facilitating SME OHS compliance
1. Women entrepreneurs and OHS: navigating safety obligations in the context of Sub-Saharan African entrepreneurship
1. Integrating OHS into entrepreneurial decision-making, business planning, and risk management

SUSTAINABILITY
The primary objective of this designated research focus area is to establish a comprehensive nexus between the foundational theories of sustainability, sustainable development, and the Sustainable Development Goals (SDGs), and the domain of Occupational Health & Safety (OHS), with the overarching goal of formulating an integrated theoretical framework. This entails a rigorous examination and application of the fundamental principles of OHS within diverse contextual and environmental settings, aimed at elucidating its indispensable role in fostering sustainable practices. By scrutinizing and operationalizing the pivotal significance of OHS within the broader spectrum of sustainability, students are afforded a unique opportunity to unearth novel insights and develop empirically grounded findings that hold tangible relevance for workplace environments and other pertinent settings. This endeavour not only enriches scholarly discourse but also fosters the generation of actionable solutions geared towards fostering sustainable development within organizational and societal contexts.

SKILLS DEVELOPMENT FOR OHS IN AFRICA
The primary objective of this designated research focus area is to establish a comprehensive nexus between the major theories of skills development within both formal and informal educational settings, spanning primary to tertiary education levels, as well as encompassing workplace training programs and other relevant skill-building activities pertinent to the theory and practice of Occupational Health & Safety (OHS). This entails a rigorous examination of the pedagogical approaches, instructional methodologies, and curriculum frameworks employed in fostering skill acquisition and proficiency in OHS across diverse educational and occupational contexts.
By scrutinizing the intricate dynamics of skills development in OHS, this research endeavour aims to provide students with the opportunity to cultivate a nuanced understanding of theoretical frameworks and practical applications relevant to both workplace and academic environments. Through empirical inquiry and theoretical analysis, this research seeks to elucidate the efficacy of various skills development strategies in equipping individuals with the competencies necessary to navigate and mitigate occupational hazards, promote workplace safety culture, and enhance overall organizational resilience.
Moreover, this research focus area aims to bridge the gap between academic scholarship and industry practice by exploring how theoretical insights into skills development can inform the design and implementation of OHS training programs and interventions in real-world settings. By fostering interdisciplinary dialogue and collaboration between academia, industry stakeholders, and regulatory bodies, this research endeavour strives to advance the field of OHS by fostering a culture of continuous learning, innovation, and professional development. Ultimately, this research agenda seeks to contribute to the enhancement of occupational health and safety outcomes, thereby promoting the well-being and prosperity of individuals, organizations, and communities alike.


	Reading: 
Subject Field

	Works directly underpinning this RFA:
1. Esterhuyzen, E. & Mabotja, T. (2025). Data analytics for operational risk management: Integrating BPM and PSM in OHS education. International Journal of Research in Business & Social Science, 14(8), pp.91–99.
1. Rielander, C., Visser, T. & Esterhuyzen, E. (2024). Schools and occupational health and safety: Perspectives for developing countries. African Journal of Inter/Multidisciplinary Studies, 6(1), pp.1–15.
1. Esterhuyzen, E. & Visser, D. (2022). OHS in small businesses – a South African perspective. Int. J. Entrepreneurship and Small Business, 46(3), pp.287–309.
1. Esterhuyzen, E. (2022). OHS in small businesses: The rationale behind compliance. African Journal of Business Ethics, 16(1), pp.42–61.
1. Esterhuyzen, E. (2019). Small business barriers to OHS compliance. The Southern African Journal of Entrepreneurship and Small Business Management, 11(1), pp.1–8.
1. Esterhuyzen, E. & Louw, L.B. (2019). Fundamentals of safety hazards: A scientific perspective. Jàmbá, 11(1), pp.1–10.
1. Esterhuyzen, E. (Ed.) (2017). Safety Management in an Organisational Context. JUTA.
1. Dabić, M., Dana, L.P., Nziku, D.M. & Ramadani, V. (2022). Women Entrepreneurs in Sub-Saharan Africa. Springer Nature.
OHS management and safety science:
1. Reese, C.D. (2015). Occupational health and safety management: a practical approach. CRC Press.
1. Glendon, A.I., Clarke, S. & McKenna, E. (2016). Human safety and risk management. CRC Press.
1. Hollnagel, E. (2014). Safety-I and safety–II: the past and future of safety management. Ashgate Publishing.
1. Smit, S.J. & Masebe (2023). Managing organisational safety culture (2nd Ed.). Juta.
1. Goetsch, D.L. & Davis, S.B. (2014). Quality management for organizational excellence. Pearson.
1. Stranks, J. (2016). Health and Safety At Work: Key Terms. Routledge.
1. Cronje, L., Ferreira, E.J. & Van Antwerpen, S. (2017). Responsible business practices: aspects influencing decision-making in SMMEs. African Journal of Business Ethics.


	Reading: 
Research Methodology
	The following is a selection of methodology references. Further reading is essential:
1. Fouche, C.B., Strydom, H. & Roestenburg, W.J.H. (2021). Research at Grass Roots. Van Schaik.
1. du Plooy-Cilliers, F., Davis, C. & Bezuidenhout, R. (2021). Research Matters. Juta.
1. Creswell, J.W. (2021). A concise introduction to mixed methods research. SAGE.
1. Creswell, J.W. & Creswell, J.D. (2017). Research design: Qualitative, quantitative, and mixed methods approaches. Sage.
1. Saunders, M., Lewis, P. & Thornhill, A. (2019). Research methods for business students (7th ed.). Pearson.
1. Bryman, A. & Bell, E. (2015). Business research methods. Oxford University Press.
1. Taylor, S.J., Bogdan, R. & DeVault, M. (2015). Introduction to qualitative research methods. John Wiley & Sons.
1. Brannen, J. (ed.) (2017). Mixing methods: Qualitative and quantitative research. Routledge.

	Resources: Scholar community
	Scholarly reading will include peer-reviewed journal articles (Scopus, WoS, SABINET), applicable textbooks, and current legislative and regulatory materials. Students are advised to engage with resources from SAIOSH, the Department of Employment and Labour, NEDLAC, the ILO, and international regulatory bodies.


	Potential M&D research focus area for M&D research projects

	Unit of Analysis
	Research Focus

	Individuals (workers, owners, managers, supervisors, inspectors); teams and work groups; organisations and enterprises (particularly SMEs); industries and sectors; government and regulatory bodies; processes; safety interventions, concepts, theories, models, and frameworks; bodies of OHS knowledge; and safety data and statistics.
	In alignment with UNISA's catalytic niche areas and the imperatives of the South African development context, the research agenda for this RFA seeks to:
• Generate evidence-based compliance management frameworks that are practically applicable to South African SMEs across diverse sectors and provinces
• Examine the gap between OHS compliance rationale and actual compliance behaviour, and identify the conditions under which moral, legal, and financial motivations translate into substantive safety improvements
• Investigate ethical leadership as a driver of safety culture, drawing on empirical data from South African organisational contexts
• Analyse the application and effectiveness of OHS legislation and regulatory enforcement across South African industries, with particular attention to sectors where enforcement has been historically weak
• Explore how 4IR technologies, from AI-assisted hazard identification to digital compliance reporting, are reshaping the legal and ethical landscape of OHS management
• Build interdisciplinary bridges between OHS scholarship, management ethics, entrepreneurship, and law to generate knowledge that is relevant to policymakers, industry associations, and regulatory bodies
• Produce supervisory research that develops the next generation of OHS scholars and practitioners capable of advancing safety standards in South Africa and across Africa





	Department
	Operations Management

	Discipline
	Occupational Health & Safety (OHS) Management

	Broad Research Focus Area
	Strategic Safety, Safety Risk Management, Workplace Incidents, Occupational Risk Exposure and Disability Management

	* Note to students
	The “Research Focus Area” is not your topic. 
You need to find a topic that is relevant to the area described above. Your research should not just be a repetition of issues already researched. Look at burning issues and topics that could make a difference in strategic safety and safety risk management.

	Total Capacity for 2027
	2 Doctorates & 2 Master’s

	Important note to students: Each RFA is a broad research focus area, not a research topic. Applicants must identify an original topic that falls within the RFA scope and that addresses a genuine gap not already adequately researched. Consulting an RFA leader before the closing date does not constitute a read of the EOI or guarantee of admission.

	Supervision Team details:
	Academic Profile
	Capacity

	Dr Cheryl Rielander[footnoteRef:3] [3:  Please note that consulting the research focus area leader is no assurance that your application will be approved. If, however, your application is approved, it is also not a guarantee that he/she will be allocated as your supervisor.] 

(Contact person for this focus area)
Office: 012 429 2497
Email: rielacl@unisa.ac.za
ORCID: https://orcid.org/0000-0002-4624-5033

	Cheryl Rielander is employed at Unisa as a senior lecturer in safety management in the Department of Operations Management. She was previously employed by the South African National Defence force (1983 – 2015). She has been involved in occupational health and safety in the medical environment since 1994. Cheryl is the author of a number of textbooks and textbook chapters in a series of safety management textbooks. Cheryl is registered with the South African Institute for Occupational Safety and Health (SAIOSH) as a graduate member. 

Cheryl has completed her PhD in management studies with a focus on safety risk management. She holds a Master’s degree in Safety Management through Columbia Southern University (sum Cum Laude). She also has extensive knowledge related to the field of health and holds several Diplomas in Nursing and a Certificate in Occupational Health Nursing which provides a unique perspective on the various disciplines in occupational health and safety. Cheryl completed various short courses relating to Occupational health and Hygiene. Other short courses that Cheryl completed in Safety Management includes SAMTRACK, assessors, moderators, and design and development courses to name but a few. 

Published Work (selection)
1. Rielander, C., Visser, T. & Esterhuyzen, E. (2024). Schools and occupational health and safety: Perspectives for developing countries. African Journal of Inter/Multidisciplinary Studies, 6(1), pp.1–15. DOI: 10.51415/ajims.v6i1.1263. 
1. Rielander, C. (2024). A conceptual framework for safety challenges in South African schools. African Journal of Inter/Multidisciplinary Studies, 6(1). 
1. Rielander, C. (2022). Managing and implementing occupational health and safety policies in selected Tshwane South primary schools, Gauteng Province. PhD dissertation (UNISA). 
1. Rielander, C. (contributor) (2019). Safety Management in the Workplace. Contributors: Fourie, L., Steenkamp, R., Rielander, C. & Bennett, L. Cape Town. 
1. Rielander, C. (multiple chapters) (2017–). Safety Management in an Organisational Context. JUTA. 

	1 PhD 

	Dr Elriza Esterhuyzen
(Contact person for this focus area)
Office: 012 429 3612
Email: estere@unisa.ac.za 
ORCID :  https://orcid.org/0000-0002-2940-387X


      
	Dr Elriza Esterhuyzen is currently employed as a senior lecturer in Safety Management in the Department of Operations Management at the University of South Africa (UNISA). Her PhD qualification is entitled Occupational Health and Safety: A Compliance Management Framework for Small Businesses in South Africa.

Her tertiary qualifications include a BA degree (University of Pretoria [UP]), a BCom degree with specialisation in Law (UNISA), an MPhil degree in Small Business Management and Entrepreneurship (UP, with distinction), an MSc in Occupational Safety and Health from Columbia Southern University (Summa Cum Laude) as well as various certificates in Environmental Management and Environmental Law from North-West University and the Unisa Centre for Business Management. She has also successfully completed (with distinction) the Stellenbosch University’s CREST Online Training Course for Supervisors of Doctoral Candidates at African Universities.

	1 PhD

	Ms Leonie Louw
Office: 012 429 4799
Email: louwlb@unisa.ac.za
ORCID :  https://orcid.org/0000-0002-9725-0756  
	Leonie Barbara Louw, an esteemed Lecturer in Operations Management at the University of South Africa (UNISA) and a passionate researcher, exemplifies academic excellence and dedication. With advanced degrees in Science Occupational Safety and Health and Management Sciences, she is pursuing a PhD in Management Studies. Ms Louw has significantly contributed to academia by supervising various research projects and publications. Her work focuses on integrating sustainable development goals within occupational safety and health, small business success, and safety hazard exploration. Ms. Louw's commitment extends beyond academia, evidenced by her volunteer work and leadership in community service projects. Recognized for her contributions to teaching, learning, and research ethics, she is an outstanding mentor for postgraduate students embarking on their research journeys. 
	1 Master’s

	Mr Abednigo Ngcobo
Office: 012 429 2247
Email: ngcobam@unisa.ac.za 

ORCID : https://orcid.org/0000-0001-5801-8156

	Abednigo Mkhetheni Ngcobo worked for Rustenburg Local Municipality for 6 years, 9 months as Special Worksman in the Roads and Stormwater maintenance department. On the 1st June 2018, he subsequently joined University of South Africa where he worked for 2 years (until 31st May 2020) as a Postgraduate Research Fellow in the College of Economics Management Sciences in Operations Management Department. In the 1st of March 2021 he joined the Vaal University of Technology as a Lecturer for 2 years (until the 30th of April 2023) in the Department of Human Resource Management Academic. He earned his National Diploma Operations Management, B-Tech Operations Management, both at the University of South Africa and the Master of Business Leadership (MBL) at Unisa Graduate School of Business Leadership. He is currently enrolled for PhD degree in Supply Chain Management at Vaal University of Technology. Abednigo taught Strategic Human Resource Management, Organisational Dynamics, Labour Economics for Postgraduate Diploma Human Management at Vaal University of Technology. He is also serving as a co-supervisor for master’s degree student in Operations Management Department. Abednigo has published a paper titled “Extending Green Supply Chain Management to the Mining Sector in South Africa: Implications for Corporate Performance” with the Journal of Inter/Multidisciplinary Studies on the 24th of October 2022.
	1 Master’s

	Model of supervision
	Candidates will be allocated to a supervisor but will be required to work independently within the requirements of higher degree studies. Additionally, the candidate will have to present his/her work to a panel of academic at colloquia.  Additionally, the candidate should submit his/her work to be reviewed by a blind peer review process. 

	Selection criteria: Master’s/Doctorate
	Refer to the qualification website for selection criteria. 

The following additional selection criteria apply for Master’s and Doctoral applications:
Prospective students are required to prepare a 5-10 page research outline according to these minimum guidelines: 
· Front Cover (Your name and contact details, your student number and the topic’s title, supervision model preference) 
· Introduction (includes the Background to the Study)	 
· Problem statement (highlighting the and purpose statement OR purpose of the study) 
· Research objectives/Research questions	 
· Abbreviated Literature review (maximum 4 pages) 
· Research methodology	 
· Research design and strategy	 
· Target population 	 
· Sampling method and sample size	 
· Obtaining data	 
· Analysing data	 
· Contribution of this study	 
· Delimitations and assumptions	 
· Conclusion	 
· References (use Harvard referencing method) 
· Appendix A  
· Access to the research context (½ page) 
· Personal motivation to pursue studies in this topic (½ page) 


	Selection Procedure
	Refer to the qualification website for selection procedure. 

In addition, the submitted research outline will be assessed against the following criteria as part of the selection process:
1. Academic merit: How well the proposal demonstrates original thinking, scholarly rigour, and the potential to make a meaningful contribution to the field.
2. Higher order thinking: The degree to which the candidate engages critically with the subject matter, moving beyond description to demonstrate analysis, synthesis, and evaluation.
3. Academic writing: The clarity and coherence of the proposal as a written document, including the quality of argumentation, use of evidence, logical flow, sentence construction, and technical correctness.
4. Academic and professional background: The strength and relevance of the candidate's experience, interpreted in light of the context and opportunities available to them.


	Research scope
	This RFA integrates four closely related domains, strategic safety and safety risk management; workplace incident and accident analysis; occupational risk exposure (toxicology, hygiene, ergonomics); and disability management, into a single coherent research area. All four are united by a shared logic: identifying hazards, assessing and controlling risk, analysing what happens when controls fail, and managing the consequences for workers' health and capacity to work.
SUB-AREA A: STRATEGIC SAFETY & SAFETY RISK MANAGEMENT
Research relates to the strategic design and governance of safety systems at organisational and sector level, including:
1. Strategic safety direction, corporate governance, and the integration of OHS into organisational strategy
1. Safety strategy formulation, application, and implementation: aligning safety objectives with business objectives
1. Strategic safety management concepts and frameworks: safety risk identification, assessment, evaluation, control, and financing
1. Safety, health, and environmental plans and programmes in terms of mitigating safety risk
1. Evaluating the effectiveness of safety protocols in high-risk industries (mining, construction, manufacturing, healthcare)
1. The role of predictive analytics and AI in strategic safety and safety risk management
1. Leadership and safety culture: how organisational leadership shapes safety performance
1. Behavioural-based safety (BBS) programmes and their effectiveness in reducing workplace incidents
1. Corporate responsibility, OHS compliance, and the business case for strategic safety investment
1. Psychological safety and team performance: how open communication affects safety outcomes
SUB-AREA B: WORKPLACE INCIDENT & ACCIDENT ANALYSIS
Research investigates the causes, patterns, and prevention of workplace incidents and accidents, including:
1. Accident causation theories and models (Heinrich, Bird, Hollnagel, STAMP/STPA) and their application to South African workplaces
1. Human error, human factors, and the relationship between individual behaviour and systemic failure
1. Hazard recognition processes and their role in incident prevention
1. Investigation methodologies: root cause analysis, bow-tie analysis, incident mapping
1. Evaluation, control, and prevention strategies for workplace incidents across sectors
1. Loss analysis, near-miss reporting, and safety data management
1. The impact of 4IR technologies on incident reporting, investigation, and analysis (e.g., AI-driven incident pattern recognition, wearable sensors, digital reporting platforms)
1. Accident causation analysis using data analytics applied to Compensation Fund (COID) data
SUB-AREA C: OCCUPATIONAL RISK EXPOSURE (TOXICOLOGY, HYGIENE & ERGONOMICS)
Research examines the range of physical, chemical, biological, and psychosocial hazards that workers encounter, including:
1. Occupational hygiene: fundamentals, monitoring, measurement, and control of workplace exposures
1. Ergonomics and musculoskeletal disorders: how work design and posture affect worker health and productivity
1. Thermal stress, confined space risks, and noise and vibration exposure
1. Biological hazards: infection control in occupational settings, lessons from COVID-19 pandemic preparedness
1. Chemical and toxic hazards: long-term effects of hazardous chemical exposure in agriculture, manufacturing, and healthcare
1. Occupational respiratory diseases: the role of air quality monitoring in lung disease prevention
1. Noise-induced hearing loss: assessing the effectiveness of hearing conservation programmes
1. Nanotechnology and worker safety: health risks of nanomaterial exposure in emerging industries
1. Predictive analytics and AI in hazard prevention and occupational exposure monitoring
1. Wearable safety technology: the impact of smart PPE (biometric sensors, real-time monitoring) on workplace safety outcomes
1. Fatigue management, shift work, and sleep disorders as occupational health risks
1. Post-COVID-19 workplace safety policies: evaluating lasting changes to OHS protocols
1. Remote work and hybrid work: ergonomic and mental health implications
SUB-AREA D: DISABILITY MANAGEMENT
Research examines how organisations manage workplace disabilities and facilitate workers' return to productive employment, including:
1. Disability management as an employer practice: effective handling of health-related aspects that impact job performance
1. The role of occupational health services in disability identification, management, and referral
1. Frameworks for integrating health and safety disability management into organisational systems
1. Disability and return-to-work programmes: evidence of effectiveness in South African public and private sectors
1. Re-integration of permanently disabled employees: legal obligations, reasonable accommodation, and organisational support
1. Mental health disabilities in the workplace: stigma, management, and return-to-work pathways
1. The intersection of disability management with OHS legislation (OHS Act, Employment Equity Act, Labour Relations Act)

	Reading: 
Subject Field

	Works directly underpinning this RFA:
1. Rielander, C., Visser, T. & Esterhuyzen, E. (2024). Schools and OHS: Perspectives for developing countries. African Journal of Inter/Multidisciplinary Studies, 6(1), pp.1–15.
1. Rielander, C. (2024). A conceptual framework for safety challenges in South African schools. AJIMS, 6(1).
1. Rielander, C. et al. (2019). Safety Management in the Workplace. Cape Town.
1. Esterhuyzen, E. (Ed.) (2017). Safety Management in an Organisational Context. JUTA.
1. Smit, S.J. (2018). Analysis of safety incidents. Juta.
Strategic safety and safety risk management:
1. David, F.R., David, F.R. & David, M.E. (2024). Strategic management: a competitive advantage approach (18th ed.). Pearson.
1. Van Nieuwenhuizen, P.J.J. et al. (2021). Strategic direction, planning and management: an introduction. Edge Learning Media.
1. Hollnagel, E. (2014). Safety-I and safety–II: the past and future of safety management. Ashgate Publishing.
1. Reese, C.D. (2015). Occupational health and safety management: a practical approach. CRC Press.
1. Glendon, A.I., Clarke, S. & McKenna, E. (2016). Human safety and risk management. CRC Press.
1. Goetsch, D.L. & Davis, S.B. (2014). Quality management for organizational excellence. Pearson.
1. Smit, S.J. & Masebe (2023). Managing organisational safety culture (2nd Ed.). Juta.
1. Stranks, J. (2016). Health and Safety At Work: Key Terms. Routledge.
Toxicology, hygiene and disability:
1. Kacew, S. & Lee, B. (2013). Lu's basic toxicology. Taylor and Francis Group.
1. ILO. Managing disability in the workplace. ILO Code of Practice. Geneva: International Labour Office.
RIDM (2023). The role of occupational health services in disability management. Available at: https://ridm.net

	Reading: 
Research Methodology
	The following is a selection of methodology references. Further reading is essential:
1. Fouche, C.B., Strydom, H. & Roestenburg, W.J.H. (2021). Research at Grass Roots. Van Schaik.
1. du Plooy-Cilliers, F., Davis, C. & Bezuidenhout, R. (2021). Research Matters. Juta.
1. Creswell, J.W. (2021). A concise introduction to mixed methods research. SAGE.
1. Creswell, J.W. & Creswell, J.D. (2017). Research design: Qualitative, quantitative, and mixed methods approaches. Sage.
1. Saunders, M., Lewis, P. & Thornhill, A. (2019). Research methods for business students (7th ed.). Pearson.
1. Bryman, A. & Bell, E. (2015). Business research methods. Oxford University Press.
1. Taylor, S.J., Bogdan, R. & DeVault, M. (2015). Introduction to qualitative research methods. John Wiley & Sons.
1. Brannen, J. (ed.) (2017). Mixing methods: Qualitative and quantitative research. Routledge.

	Resources: Scholar community
	Scholarly reading will include peer-reviewed journal articles (Scopus, WoS, SABINET), applicable textbooks, and current legislative and regulatory materials. Students are advised to engage with resources from SAIOSH, the Department of Employment and Labour, NEDLAC, the ILO, and international regulatory bodies.

	Potential M&D research focus area for M&D research projects

	Unit of Analysis
	Research Focus

	Individuals (workers, managers, occupational health nurses, safety officers, inspectors, people with disabilities); teams and work groups; organisations and institutions (including healthcare facilities, schools, defence organisations, mines, construction firms); industries; processes; safety interventions; safety concepts, theories, models, and frameworks; bodies of safety and occupational health knowledge; and safety data and statistics.
	The research agenda for this RFA seeks to:
1. Develop and evaluate strategic safety frameworks applicable to high-risk South African industries (mining, construction, healthcare, manufacturing)
1. Investigate the role of predictive analytics and AI in transforming safety risk identification, assessment, and control
1. Examine accident causation using modern analytical tools and large safety datasets, including COID compensation data
1. Assess the short- and long-term health impacts of chemical, physical, biological, and psychosocial hazards across South African occupational settings
1. Evaluate ergonomic, hygiene, and wellness interventions in terms of measurable improvements in worker health and productivity
1. Investigate effective disability management and return-to-work models appropriate to the South African legislative environment
1. Explore the integration of 4IR technologies — wearable sensors, AI, IoT, digital reporting — into safety risk monitoring, incident prevention, and occupational health surveillance
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	Selection Procedure
	Refer to the qualification website for selection procedure. 

In addition, the submitted research outline will be assessed against the following criteria as part of the selection process:
1. Academic merit: How well the proposal demonstrates original thinking, scholarly rigour, and the potential to make a meaningful contribution to the field.
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	Research scope
	This RFA integrates two mutually reinforcing areas, Sustainability in the Context of OHS in Africa, and Skills Development for OHS in Africa, into a single coherent research programme. Both are anchored in the African development context and aligned with UNISA's catalytic niche areas of the SDGs and the Fourth Industrial Revolution. They are not siloed: sustainable workplaces require skilled people, and effective OHS skills development is itself a sustainability intervention.
SUB-AREA A: SUSTAINABILITY IN OHS
Research establishes a rigorous nexus between sustainability theory, the SDGs, and OHS, including:
1. Integration of SDGs with OHS management systems — particularly SDG 3 (Good Health and Well-being), SDG 8 (Decent Work and Economic Growth), SDG 11 (Sustainable Cities and Communities), SDG 13 (Climate Action), and SDG 17 (Partnerships for the Goals)
1. OHS within disaster risk reduction frameworks, including the Sendai Framework; theoretical model development for festival, event, and tourism-sector risk management — building on and extending the Louw-Esterhuyzen-Swart model (2022)
1. Sustainable event and festival risk management: developing, testing, and refining frameworks that align OHS strategic objectives with SDG targets in the South African and African events industry
1. Green and environmental management practices and their relationship to occupational safety culture and worker health
1. Corporate social responsibility (CSR), ethical business conduct, and their intersection with OHS obligations in African organisations
1. Climate-related occupational hazards and their implications for OHS policy and practice in Africa (heat stress, vector-borne diseases, air quality)
1. The role of 4IR technologies (AI, IoT, big data analytics, machine learning) in promoting sustainable OHS practices across African industries
1. Circular economy principles and their occupational health and safety implications in African textile, manufacturing, and agricultural sectors
1. Women entrepreneurs, OHS, and sustainability: how gender and business ownership interact in the Sub-Saharan African context

SUB-AREA B: SKILLS DEVELOPMENT FOR OHS IN AFRICA
Research examines how OHS competencies are developed, transferred, and sustained across formal and informal educational and occupational settings in Africa, including:
1. Pedagogical approaches, instructional methodologies, and curriculum frameworks for OHS education from primary to tertiary level, and in workplace training programmes — spanning TVET colleges, universities, and professional development providers
1. The use of digital technologies (virtual reality, augmented reality, mobile learning, online platforms) for OHS skills development in African contexts where access to resources may be constrained
1. Socio-economic, linguistic, geographic, and cultural factors influencing OHS skills acquisition and proficiency, with particular attention to marginalised communities, underserved regions, and the informal economy
1. Gender-inclusive approaches to OHS skills development: barriers to participation, advancement, and leadership faced by women and other underrepresented groups
1. The role of informal learning, indigenous knowledge, and experiential learning in OHS competency development
1. Collaboration between academia, industry, government (DHET, DEL, SETAs), and NGOs to design contextually relevant OHS training programmes
1. National skills development legislative frameworks (Skills Development Act, SETA frameworks, NQF) and their application to OHS training design and quality assurance
1. Soft skills, business management skills, and professional development as determinants of safety culture and OHS compliance behaviour 
1. The effectiveness of OHS training in the events and hospitality sector: linking skills development to incident prevention and sustainable event management

	Reading: 
Subject Field

	Works directly underpinning this RFA:
1. Louw, L.B. & Esterhuyzen, E. (2022). Disaster risk reduction: Integrating SDGs and OHS in festival and event management. Jàmbá: Journal of Disaster Risk Studies, 14(1), a1205.
1. Louw, L., Esterhuyzen, E. & Swart, M.P. (2022). Towards the development of a sustainable events risk management framework for the South African events industry. 2021 ICE Conference Proceedings, pp.316–334.
1. Louw, L.B. (2022). Aligning Event Risk Management with the SDGs. In: Dabić et al. (eds), Women Entrepreneurs in Sub-Saharan Africa. Springer Nature.
1. Esterhuyzen, E. & Louw, L.B. (2019). Small business success: Identifying safety hazards and safety risks. Jàmbá, 11(1), pp.1–7.
1. Esterhuyzen, E. & Louw, L.B. (2019). Fundamentals of safety hazards: A scientific perspective. Jàmbá, 11(1), pp.1–10.
1. Bok, E.S. (2019). Adopting green ICT: barriers for South African SMEs. UNISA Institutional Repository.
1. Louw, L.B. (Ed.) (2017). Safety Management in an Organisational Context. JUTA.
OHS, sustainability, and SDG frameworks:
1. Hollnagel, E. (2014). Safety-I and safety–II. Ashgate Publishing.
1. Reese, C.D. (2015). Occupational health and safety management. CRC Press.
1. Smit, S.J. & Masebe (2023). Managing organisational safety culture (2nd Ed.). Juta.
1. Makomeni, W.J. & Smit, S.J. (2020). Environmental Management – A Business Management Approach. JUTA.
1. Dabić, M., Dana, L.P., Nziku, D.M. & Ramadani, V. (2022). Women Entrepreneurs in Sub-Saharan Africa. Springer Nature.
1. Zhao, Z. et al. (2019). The influence of CSR on competitive advantage. Sustainability, 11(1), p.218.
1. Cronje, L., Ferreira, E.J. & Van Antwerpen, S. (2017). Responsible business practices in SMMEs. African Journal of Business Ethics.
1. Scholtz, E. & Van Antwerpen, S. (2021). Psychological impacts of time management in events sector employees. Journal of Contemporary Management, 18(2).
Skills development and OHS training:
1. ILO (2021). OSH Management Systems: A Tool for Continual Improvement. Geneva: ILO.
1. UNESCO (2022). Transforming Technical and Vocational Education and Training for Successful and Just Transitions. UNESCO.
1. Sen, A. (1999). Development as Freedom. Oxford University Press.
1. Nussbaum, M. (2011). Creating Capabilities: The Human Development Approach. Harvard University Press.
1. Goetsch, D.L. & Davis, S.B. (2014). Quality management for organizational excellence. Pearson.
Glendon, A.I., Clarke, S. & McKenna, E. (2016). Human safety and risk management. CRC Press.

	Reading: 
Research Methodology
	The following is a selection of methodology references. Further reading is essential:
1. Fouche, C.B., Strydom, H. & Roestenburg, W.J.H. (2021). Research at Grass Roots. Van Schaik.
1. du Plooy-Cilliers, F., Davis, C. & Bezuidenhout, R. (2021). Research Matters. Juta.
1. Creswell, J.W. (2021). A concise introduction to mixed methods research. SAGE.
1. Creswell, J.W. & Creswell, J.D. (2017). Research design: Qualitative, quantitative, and mixed methods approaches. Sage.
1. Saunders, M., Lewis, P. & Thornhill, A. (2019). Research methods for business students (7th ed.). Pearson.
1. Bryman, A. & Bell, E. (2015). Business research methods. Oxford University Press.
1. Taylor, S.J., Bogdan, R. & DeVault, M. (2015). Introduction to qualitative research methods. John Wiley & Sons.
1. Brannen, J. (ed.) (2017). Mixing methods: Qualitative and quantitative research. Routledge.

	Resources: Scholar community
	Scholarly reading will include peer-reviewed journal articles (Scopus, WoS, SABINET), applicable textbooks, and current legislative and regulatory materials. Students are advised to engage with resources from SAIOSH, the Department of Employment and Labour, NEDLAC, the ILO, and international regulatory bodies.

	Potential M&D research focus area for M&D research projects

	Unit of Analysis
	Research Focus

	Individuals (workers, small business owners, managers, trainers, students, OHS professionals); teams and work groups; organisations (particularly SMEs, event businesses, training providers); industries and sectors; educational institutions; government and regulatory bodies (DHET, DEL, SETAs); communities; OHS training programmes and interventions; safety concepts, theories, models, and frameworks; bodies of OHS knowledge; and OHS data or statistics
	In alignment with UNISA's catalytic niche areas and the global sustainability agenda, the research programme for this RFA seeks to:
1. Develop and validate theoretical and empirical frameworks that integrate OHS management with SDG attainment, with particular focus on African organisational and community contexts
1. Extend the disaster risk reduction model for festival and event management (Louw & Esterhuyzen, 2022) through empirical validation, sector-specific application, and cross-country comparative analysis
1. Investigate the transformative potential of 4IR technologies in enhancing both the sustainability of OHS systems and the effectiveness of OHS training and skills development in Africa
1. Examine gender, equity, and inclusion dimensions of OHS: how structural inequalities shape both exposure to occupational hazards and access to the skills needed to manage them
1. Generate evidence-based curriculum and training design principles for OHS education that are contextually appropriate for sub-Saharan Africa's diverse industries, languages, and learning environments
1. Explore the soft skills and business competency dimensions of OHS management in SME and entrepreneurial settings, where owner-manager knowledge gaps constitute a major safety risk
1. Advance research ethics and responsible research conduct as foundations for credible, impactful safety science in Africa 





